Unit of Assignment Letterhead
[bookmark: _GoBack]

MEMORANDUM FOR RECORD                                                                              DATE

SUBJECT:  T-10 AGR Tour Agreement 


1.  I am not retired from civil service or qualified for such retirement.

2.  I am not receiving VA medical disability.

3.  I am not “DA Non-Select” for promotion on latest consideration by a mandatory
     Reserve of the Army promotion selection board.

4. I understand that National Guard Bureau may involuntarily reassign Title 10 AGR personnel on a world wide basis before the end of the active duty commitment on current AGR orders. Refusal of reassignment orders will result in removal from the program.

5. I understand that by accepting a Title 10 AGR tour I am incurring an Active Duty Service Obligation of 24 months. I may not request resignation or reassignment outside of the Title 10 AGR program during this period of time. This ADSO does not apply to State recalls for mobilization.

6. I understand that my initial orders will be for three years. Between my second and
third year of my initial tour, my job performance may be reviewed for continuation in the T10 program. If not selected for continuation, I will be removed from the program.
 
7. I understand that if I’m hired as a “one time occasional tour (OTOT)” that I will not be considered part of the T10 AGR Career Program and no commitment to remain in the T10 AGR Career Program is offered. I understand that I will not be considered for promotion with the exception of 1LT to CPT or CPT to MAJ. I understand that if I wish to enter the T10 AGR Career Program that I must submit a new accession packet with an updated TAG release. There is no guarantee that I will be accepted if I choose to submit an accession packet.

8. Soldier is serving in the first 18 months of an initial AGR tour and is stabilized in their current position in accordance with AR 135–18 and NGR (AR) 600–5. Soldiers hired into a higher ranked position for their initial AGR tour may be promoted into the position if fully eligible or upon becoming fully eligible but may not be selected for promotion into other positions within the first 18 months of their initial AGR tour.  Lack of a qualifying APFT that is not within 18 months (8 months for AGR) from the date of the promotion


JOHN DOE
CPT, TC
Executive Officer
