STATE OF WISCONSIN
DEPARTMENT OF MILITARY AFFAIRS
TRANSFER OPPORTUNITY

December 9, 2016

SCHEDULE AND PAY RANGE: 07-34

CLASSIFICATION: IS Technical Services Senior

TYPE OF VACANCY: Permanent Classified/Full-Time

LOCATION: Madison

CONTACT: Steve Janisch, HR Specialist - 608-242-3166 or stephen.janisch@wisconsin.gov

WHO MAY APPLY: Employees within the DMA who are in a pay range counterpart to 07-34,
those who have reinstatement eligibility to this level, and those at a higher level for voluntary
demotion.

JOB DUTIES: This position is responsible for maintaining the current computer based
programs and applications for the BMS and card access servers; troubleshooting, diagnosing,
and implementing solutions addressing any technical issues with these systems. This includes
routine maintenance, implementing configuration changes to the system; coordinating and
implementing software upgrades; and recommending technology solutions to management.
This position will also be responsible for managing a preventative maintenance program for the
building fire alarm and utility meter systems.

KNOWLEDGES: Qualified applicants will have:
e Researched and implemented hardware and software upgrades to a BMS.
¢ Diagnosed system compatibility and communication issues between BMS systems.
¢ Implemented configuration changes to BMS operating software (installation,
configuration, maintenance)

Well-Qualified applicants will also have:
e Coordinated new BMS upgrades.
e Based on industry trends and business needs, provided recommendations to
management on technology solutions.
e Experience with Honeywell, Johnson Controls, and AutoLogic products.

SPECIAL REQUIREMENTS: This position requires the possession and continued maintenance
of a Common Access Card (CAC) for the purpose of accessing a federal computer system or
application. This will require the successful completion of a DOD investigation and background
check.

HOW TO APPLY: If you are interested in being considered for this position, please submit a
current resume and a letter of interest describing how your training, education and work
experience has prepared you for the duties and responsibilities of this position. Submit these
materials by way of email to the contact listed above.

To be considered for this opportunity, materials must be received no later than 3:30 pm on
Wednesday, December 14, 2016. Questions regarding this position can be directed to Jon
Bedessem at (608) 242-3370. Personnel related questions, such as eligibility determinations,
can be directed to the contact listed above. A complete position description can be provided
upon request.
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