
  

JOINT FORCE HEADQUARTERS WISCONSIN 
WISCONSIN NATIONAL GUARD 

2400 WRIGHT STREET 
POST OFFICE BOX 8111 

MADISON WISCONSIN  53708-8111  
 

AIR NATIONAL GUARD ACTIVE GUARD RESERVE (AGR) 
 VACANCY ANNOUNCEMENT (MVA) NUMBER 17-22 

 
 
OPENING DATE:  13 December 2016        CLOSING DATE: 08 January 2017 
 
UNIT/LOCATION: CRTC, Volk Field, WI     POSITION:   Bioenvironmental Engineer 
 
MILITARY AFSC REQUIREMENTS:  4B0X1    MINIMUM SKILL LEVEL REQUIRED: X 
 
AREA OF CONSIDERATION: Open to all eligible to enter the AGR program FILL DATE: TBD                                                
 
SALARY RANGE:  Pay and allowance commensurate with military pay. MINIMUM GRADE REQUIRED: SrA/E4  
 
MAXIMUM GRADE AUTHORIZED:  MSgt/E-7    MAXIMUM GRADE AVAILABLE:  MSgt/E7                                                                                                             
 

MINIMUM QUALIFICATION REQUIREMENTS 
 
1.  Member must be medically qualified IAW AFI 48-123, Medical Examination and Standards.  Applicants cannot be subject to any flagging action for medical purposes.  
ANG members entering on full-time duty must have a current physical examination (within 36 months) prior to entry date.  Individuals transferring from title 10 USC (active 
duty or statutory tour) are not required to have a new physical unless the previous physical is over five years old at the time of entry onto AGR status.  Personnel ages 40 
and above must have a Risk Index calculated IAW AFI 48-123.  Individuals with a Risk Index exceeding 10,000 must have a stress EKG accomplished.  Selected 
individual must have an HIV test completed within 6 months of AGR start date. 
 
2.  Members must meet physical fitness standards IAW AFI 36-2905, Air Force Fitness Program. 
 
3.  Applicants with family members currently on-board are cautioned to review ANGI 36-101 for assignment restrictions. 
 
4.  Personnel must have sufficient retainability to permit completion of tour of duty.  Can not be eligible for or receiving an immediate Federal (Military or Civilian) 
retirement annuity. 
 
5.  Each application will be screened for all mandatory AFSC entry criteria, if degree requirements are required, please enclose copies of transcripts. 
 
6.  While there is no minimum time in position required for application, if selected individual has less than 18 months in current position on initial tour or 12 
months in position on subsequent tour, final approval is contingent upon TAG waiver. 
 
7.  At a minimum, applicants must be able to obtain and /or maintain a favorable adjudicated personnel security investigation that is commensurate with their currently 
assigned AFSC.  Inability to maintain a favorable background investigation or required security clearance may result in administrative action, including termination from 
employment. 
 
 
 

CONDITIONS OF EMPLOYMENT 
 
1.  Individuals selected will be ordered to/or continued on full-time military duty under the provisions of Title 32 USC 502(f).  Subsequent tours are at the discretion of the 
State Adjutant General.  Member must remain in initially assigned position for a minimum of twelve months. 
 
2.  Individuals selected for AGR tours that cannot attain 20 years of active federal service prior to reaching mandatory separation, must complete a Statement of 
Understanding in accordance with Attachment 2 of ANGI 36-101. 
 
3.  Applicants participating in the ANG Incentive Program may be terminated upon entry into full-time National Guard duty.  See specific incentive agreement for 
termination rules. 
 
4.  Applicants must not have been separated “for cause” from active duty or a previous AGR tour. 
 
5.  Existing ANG Promotion Policies apply.  



  

 
BRIEF DESCRIPTION OF DUTIES: 

 
Conduct preventative medicine studies in support of base vulnerability assessments (i.e. water and toxic industrial chemicals/toxic industrial materials). Coordinate with 
the base Anti-Terrorism/Force Protection Office, Civil Engineering, Security Forces, and other applicable Air Force Medical Service counterparts to locate and identify 
critical infrastructure and components and develop a mitigation plan. Use existing sources of intelligence to identify potential future threats. Assess overall vulnerabilities 
and provide recommendations to commanders to minimize health risk(s) to base personnel and mission. Identify and approve potable and non-potable water sources. 
Analyze local surface and ground water sources to determine the potability for both drinking and recreational purposes. Address health risks associated with non-potable 
water and communicate effective solutions to address potential health concerns. Execute Occupational & Environmental Health Site Assessments. Collect site-specific 
data to characterize exposure pathways and levels to chemical, physical or radiological contaminants while in garrison and deployed. Identify occupational & 
environmental health hazards and risks that may negatively impact health, human performance, and environmental health quality and communicate/advise the 
commander(s) and key site planning leadership of assessment results for use in site selection and site bed down planning in all operational environments. Document 
occupational & environmental health site assessment findings in the approved occupational & environmental health-management information system. Respond to 
accidents, natural disasters, and attack by hostile forces that may result in exposure(s) to occupational & environmental health threats. Perform on-site health risk 
assessments within potential exposure zone(s), communicate health risk(s) to the commander, and document information regarding exposure(s) in an approved 
occupational & environmental health-management information system. Identify health hazards to all personnel residing and/or working on the installation. Anticipate and 
recognize actual or potential chemical, biological, radiological, nuclear and physical health threats. Collaborate with civil engineering and other base personnel to locate 
and identify hazards from occupational, environmental, and recreational sources. Analyze and evaluate actual or potential health threats using available equipment.  
Coordinate with certified laboratories to collect, preserve, package, and ship samples associated with an emergency response in garrison or while deployed .  
Conduct post-exposure investigations. Use analytical or predictive exposure modeling data to mitigate or eliminate health risks during future operations or other similar 
and concurrent operation by making recommendations to commanders. Provide control recommendations to mitigate or eliminate occupational & chemical, biological, 
radiological, or nuclear health threats. Apply the hierarchy of hazard control- first apply/use engineering controls, then apply/use administrative controls and lastly, 
recommend personal protective equipment.  Determine protective measures in chemical, biological, radiological, and nuclear operating environments. Provide relevant 
threat control recommendations to the commander with respect to real-time and future operations. Consult with shelter management teams to determine the adequacy of 
collective protection for controlling health threats and perform health risk assessments to determine when to release personnel from collectively protected facilities.  
Associate exposure(s) with affected personnel. Document exposures of affected individuals and at-risk populations using the approved occupational & environmental 
health- management information system (i.e. the Defense Occupational and Environmental Health Readiness System in order to establish an individual longitudinal 
exposure record).  Participate in risk management/communication. Advise senior leadership and affected communities on health risks associated with operations and 
missions, the environment, and recreational activities. Effectively communicate on health effects, control measures, and outcomes. 
 
Knowledge. Knowledge is mandatory of basic and applied mathematics, basic chemistry, physics and computer usage, occupational & environmental health (i.e. 
industrial hygiene, drinking water surveillance, and radiological health), medical administration, and bioenvironmental engineering aspects of medical readiness.   
 
Education. For entry into this specialty, completion of Algebra I, chemistry, biology, and English composition courses in high school are mandatory. Completion of high 
school courses in Algebra II and physics are desirable. 
 
Training. The following are mandatory for award of the AFSCs indicated:  
3.3.1. For award of AFSC 4B031, completion of the basic bioenvironmental engineering apprentice course (B3ABY4B031 0A1A; PDS Code GO4). 
 
Experience. The following experience is mandatory for award of the AFSC indicated:  
AFSC 4B051. Qualification in and possession of AFSC 4B031. Experience conducting bioenvironmental engineering evaluations and surveys.  
AFSC 4B071. Qualification in and possession of AFSC 4B051. Perform and supervise health risk and vulnerability assessements, occupational & environmental health 
site assessements, and medical readiness requirements to include the preparation of all related correspondence, reports, and charts.  
Attend and successfully complete the Occupational Health Measurements course (B3AZY4B071 0A1B).  
AFSC 4B091. Qualification in and possession of AFSC 4B071. Experience managing occupational & environmental health risk assessments, surveillance, and medical 
readiness programs. Experience managing the overall administrative operations of the bioenvironmental engineering flight to include manpower and planning, 
programming, budgeting, and execution requirements. 
 
Other.  The following are mandatory as indicated:  
See attachment 4 (part II of the Air Force Enlisted Classification Directory) for additional entry requirements.  
For entry, award, and retention of this specialty:  
No record of acrophobia or claustrophobia.  
Ability to speak distinctly.  
Must possess a valid state driver’s license to operate government motor vehicles in accordance with Air Force Instruction 24-301, Vehicle Operations.  
Normal color vision and depth perception as defined in Air Force Instruction 48-123, Medical Examinations and Standards.  
Maintain local network access IAW AFMANs 33-152, User Responsibilities and Guidance for Information Systems and 33-282, Computer Security.  
Ability to wear a 40-pound air pack while carrying 40 pounds of equipment in a totally encapsulating chemical protective suit.  
Medically qualified in accordance with Air Force Instruction 48-137, Respiratory Protection Program. 
 
ASVAB: G: 49 X:  L  (Must be able to lift at least 80 pounds) 
 
PUHLES:  333323 
 
 

HOW TO APPLY 
 
All applicants must submit a complete application packet to J1 to be considered for an AGR position. All Applicants must submit an 
application that includes the following: 



  

 
 Cover letter with Job Announcement Number and Position Title for which you are applying, current Military Status (AGR, Technician, Traditional, Active Duty), 

along with contact information (i.e. Phone numbers and an e-mail address). Required for all applications. 
 
 If you are unable to obtain or must substitute required documents, a brief detailed statement must be provided in the Application Cover letter to justify their 

absence. Failure to include justification in cover letter will result in disqualification of Application. 
 

 NGB Form 34-1 (Application for AGR Position) dated November 2013  (must be signed and dated); if applicable attach a sheet explaining any “yes” answers 
to section IV. If using the Pure Edge NGB 34-1; please note you must date the form first then digitally sign for the date to show on the form. 

 
 Personnel Records Review RIP, complete and current.  Other Service Components submit appropriate individual personnel information printout. 

 
 Current military members must submit annual (within 12 months) service component fitness testing results.  Civilians must submit documentation from 

physician indicating height and weight.  Must be dated within 30 days of job announcement closing date.  
 

 Current (within 12 months) AF Form 422, Physical Profile Serial Report.  Other Service Components submit medical documentation that includes PULHES 
score and if any PULHES are a “3”, a statement indicating that individual is Worldwide Deployable.  
 

 DMA FORM 181-E (Race and National Origin Identification) dated OCT 2006.* 
 
*The Wisconsin National Guard is an organization that values diversity and inclusion. As part of our recruitment process, we invite all job seekers interested in 
employment with The Wisconsin National Guard to voluntarily provide gender and ethnic information for *Equal Employment Opportunity reporting. We do not 
use this self-identification information in any manner to make our hiring decisions, and whether or not you provide your self-identification information will have 
no impact on our review of your resume and/or application. 

 



  

 All Other Service Component applicants must have their ASVAB raw scores converted to Air Force ASVAB scores and include them in a letter from either a 
Recruiter or MEPS Counselor. 

 
1. E-mail SCANNED application to ng.wi.wiarng.mbx.j1-internet-feedback@mail.mil.  An email will be sent to confirm receipt of application. 
*Note: This is not an automated email.  When the AGR Staffing NCO pulls the email from the inbox, she/he will manually send a confirmation email.  This will 
not always occur on the same day you send your application. 
 
2.  Applications can also be mailed at applicant’s own expense (next day mail suggested) to:  Joint Force Headquarters Wisconsin, ATTN:  WIJS-J1-AGR (AGR Air 
Staffing), 2400 Wright Street, Madison, WI 53704-2572.  Please do not submit application packets in three-ring binders or staple pages together.  Individuals may call 
before job-closing date to ensure the application was received.  
 
3. J1 will not review the application for completion or accuracy before the closing date.  The applicant is responsible to ensure that application is complete 
and all required documents are correct and included. If the application is incomplete, a letter will be sent to the individual indicating the reason for disqualification.  All 
applications submitted become the property of the Human Resources Office and will not be returned. 
 
4. Questions regarding this announcement may be referred to AGR Army Staffing, Comm (608) 242-3718 DSN 724-3718 or e-mail Ng.wi.wiarng.mbx.j1-internet-
feedback@mail.mil  
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