	FEDERAL TECHS LIGHT DUTY
(Department of Military Affairs 
Joint Forces Headquarters)

FEDERAL EMPLOYEES ARE COVERED BY THE U. S. DEPT OF LABOR, FEDERAL EMPLOYEES COMPENSATION ACT (FECA) FOR WORK-RELATED INJURIES.

The Wisconsin National Guard has a light duty program 
The Technician is required to maintain contact with supervisor whenever change of condition  happens or continued total disability 
The policy modifies duty assignments for technicians who present written medical   

The Technician is required to inform the physician that light duty is available
National Guard Federal Workers Compensation Contact (ICPA):
Name Kenneth Young      Phone (608) 242-3711
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Once medical report indicates the technician is no longer totally disabled, he/she will be required to accept  any reasonable suitable limited duty 

The limited duty will be based on the physicians report stating types of work that can or cannot be performed.

Immediate supervisor is responsible for coordinating with HRO/ ICPA  and assisting with identifying light duty assignment  
If technician has to be reassigned based on light duty the offer has to be in writing

The offer must be confirmed in writing within 48 hours to be valid.

The technician is required to adhere to limited duty until cleared for full duty by medical provider  In writing. 
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